






General Richard Cavazos is one of our own. He was born and raised in Kingsville, Texas. After earning his commission in 1951 from
Texas Technological College (now known as Texas Tech University), he went on to distinguish himself in combat during both the
Korean and Vietnam Wars, earning two Distinguished Service Crosses. Later, he served as the commanding general of the III
Armored Corps at Fort Hood from 1980-82 before continuing in his career to ultimately serve as the commanding general of U.S.
Army Forces Command. In this last capacity, he became the first Hispanic American to be promoted to the rank of 4-star general.
After he hung up his uniform, General Cavazos played a key role in establishing the Army’s senior training program for our general
officers. He became a mentor for countless division and corps commanders at Fort Hood and many other locations throughout the
Army.

The Cavazos legacy lives on today in the thousands of Soldiers, families and Department of the Army civilians who currently serve
across our installation. These amazing people — all of YOU — made this the Great Place and will keep it so for as long as the Army
stands watch over our national defense here in Central Texas. I will always remember Fort Hood as the place where I gained so
many cherished personal and professional memories. This is where I cut my teeth as a young company commander, grew into the
role of a field grade officer and returned years later to command the best garrison in the Army. This will always be my Army home.
Although names change, our legacy of service and sacrifice endures. No one will ever forget Fort Hood as long as we live because we
are simply entering a new chapter of that same proud history. The redesignation to Fort Cavazos is really about the continuation of
this legacy. Each new page that is added to our long, shared history will be written by us, showing the quality of our people and the
strength of our community. This is who we are — yesterday, today and tomorrow!
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went on to distinguish himself in combat during both the Korean and 
Vietnam Wars, earning two Distinguished Service Crosses. Later, 
he served as the commanding general of the III Armored Corps at 
Fort Hood from 1980-82 before continuing in his career to ultimately 
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training program for our general officers. He became a mentor for 
countless division and corps commanders at Fort Hood and many 
other locations throughout the Army.

The Cavazos legacy lives on today in the thousands of Soldiers, 
families and Department of the Army civilians who currently serve 
across our installation. These amazing people — all of YOU — made 
this the Great Place and will keep it so for as long as the Army stands 
watch over our national defense here in Central Texas. I will always 

remember Fort Hood as the place where 
I gained so many cherished personal and 
professional memories. This is where I cut 
my teeth as a young company commander, 
grew into the role of a field grade officer and 
returned years later to command the best 
garrison in the Army. This will always be my 
Army home.

Although names change, our legacy of service 
and sacrifice endures. No one will ever forget 
Fort Hood as long as we live because we are 
simply entering a new chapter of that same 
proud history. The redesignation to Fort 
Cavazos is really about the continuation of 
this legacy. Each new page that is added to 
our long, shared history will be written by us, 
showing the quality of our people and the 
strength of our community. This is who we 
are — yesterday, today and tomorrow!
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Empowering women has always been 
at the forefront of LULAC’s mission, 
as they recognize that women play 
a vital role in shaping and driving 
change within the Latino community. 
Pastor Emma Lozano, a LULAC 
national board member and vice-
president for women, understands the 
significance of empowering women 
and its impact on LULAC’s work in 
the present and future.

Following this year’s LULAC National 
Women’s Conference in Los Angeles, 
California, we asked Pastor Emma 
her thoughts about the role she sees 
for women in LULAC and the nation:

“One of the pressing issues facing 
the Latino community is the plight 
of refugees and migrants. With the 
increasing Latino population in the 
country, LULAC must be present and 
proactive in addressing their needs 
and ensuring they have access to the 
necessary services upon their arrival. 
Additionally, we must emphasize 

the importance of advocating for a 
pathway to citizenship for those who 
have been living in the shadows. 
Many individuals, including family 
members, relatives, and neighbors, 
have been marginalized and denied 
the recognition they deserve. 
LULAC’s role in defending the unity 
of the Latino family is essential in 
securing a brighter future for all.

Also, we must recognize that 
women’s voices need to be heard 
in the fight for their autonomy, 
particularly regarding decisions about 
their own bodies. LULAC has always 
championed the cause of women’s 
rights and fought against government 
interference in personal choices. 
By placing women at the forefront, 
LULAC ensures that their voices are 
heard and respected and that they 
can be stewards of their own lives.

Furthermore, LULAC’s work in 
defending democracy is of paramount 
importance. We must look at the 

issue of gerrymandering, which 
has been used to divide Latino 
communities and suppress their 
political power. LULAC is committed 
to ensuring that Latinos have equal 
access to voting and are not faced 
with unnecessary barriers. By 
electing more Latinos to positions of 
power in Congress and the Senate, 
the community’s interests can be 
better represented, leading to a more 
inclusive democracy.

Even in states like Illinois, where 
we have a Democratic governor, 
we acknowledge that Latinos have 
ongoing challenges. The community 
often finds itself overlooked and 
neglected, emphasizing unity’s 
importance. LULAC is a unifying 
force, allowing Latinos to stand 
together, protect their rights, and 
fight for their well-deserved place in 
society.

It is essential to note that the potential 
reversal of hard-fought victories is 

Empowering Women,
An Important Source of Strength
for LULAC Now and the Future
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a cause for concern. The progress 
made in gender equality and women’s 
discrimination in the workforce cannot 
be undermined. While striving for 
further improvements, defending the 
victories already achieved is crucial. 
We draw inspiration from women like 
former LULAC national president 
Rosa Rosales and other trailblazers 
who have paved the way for change. 
Their accomplishments should be 
respected and celebrated rather than 
eroded.

Reflecting on our recent conference 
in Los Angeles, we can all be proud 
of its success and for inspiring 
a coalition of women who came 
together to make it happen. The 
conference provided a platform for 
women to discuss pressing issues, 
empower one another, and educate 
themselves. It served as a catalyst 
for positive change and inspired 
me to recruit new councils, further 
strengthening the movement. Here 
in Chicago, we formed seven new 
councils that will be present at the 
2023 LULAC national convention in 
Albuquerque, New Mexico.

There are other areas of paramount 
importance. We must continue 
recognizing the importance of 
LGBTQ representation within the 

LULAC leadership and reiterate the 
organization’s commitment to equality. 
LULAC stands firmly for equal rights, 
regardless of gender, race, or religion. 
Actual progress can only be achieved 
by promoting equality in all aspects of 
society, and LULAC continues to lead 
the way in ensuring that all voices are 
heard and valued.

Indeed, our dedication to social 
justice extends beyond the 
empowerment of women. We can and 
should be advocates for deported 
veterans, shedding light on the 
injustice they face. Furthermore, there 
are environmental issues plaguing 
Latino communities, particularly in 
Chicago. We need to fight against 
polluters and assert that the Latino 

community will not be underestimated 
or marginalized.

Addressing Congress directly, we 
have two critical messages for them. 
Firstly, we want a renewed focus 
on the environment and the need 
to combat environmental injustice. 
LULAC women call for action on the 
urgent need for clean and safe living 
environments for Latino communities. 
We challenge the notion that our 
community is weak or unable to fight 
for our rights.

Secondly, we urge Congress 
to act on immigration reform. 
With approximately 12 million 
undocumented individuals living in the 
shadows, LULAC implores Congress 
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to vote for a legalization process. However, if that is not 
possible, we call upon President Biden to use executive 
action to resolve the issue. Drawing attention to the fact 
that other groups have benefited from such actions, it 
is time for the Latino community to receive the same 
consideration. 

This country has acted when politically expedient to 
address other humanitarian crises and welcomed 
refugees from Ukraine, Afghanistan, and Venezuela, 
even allowing them to work. Yet, undocumented persons 
from Mexico who have been living in the United States 
for decades, paying taxes and abiding lawfully by 
this country’s requirements, are still denied a path to 
legalization and an opportunity for citizenship. This 
does not seem right, and the time for waiting is over. 
The women of LULAC will struggle and raise our voices 
however long it takes to achieve victory for our families 
and our community.”

In conclusion, Pastor Emma’s unwavering commitment 
to empowering women and fighting for social justice 
shines through her role within LULAC. Her words serve 
as a rallying call to action, inspiring individuals to stand 

up against injustice and advocate for equality. LULAC’s 
mission to unify the Latino community, defend victories, 
and strive for progress ensures a brighter future for all. By 
empowering women and prioritizing their voices, LULAC 
continues to impact the Latino community and beyond 
significantly. Together with leaders like Pastor Emma, 
LULAC is a beacon of hope, resilience, and determination 
in pursuing justice and equality for all.

32�  | Summer 2023



Victory in the Lytle 
Ranch Community of 
Moapa Valley, Nevada, 
Where LULAC is 
Standing with Forty 
Latino Families

Lytle Ranch in Moapa Valley, a small 
community nestled in Nevada, has 
recently been grappling with the 
devastating impact of flash floods. 
For years, the forty Latino families 
residing in this rural area have faced 
constant peril and uncertainty due 
to the absence of essential flood 
control measures and paved roads. 
Finally, their desperate calls for help 
have been answered, thanks to the 
relentless efforts of LULAC (League 
of United Latin American Citizens) 
and their unwavering advocate, Euler 
Torres, the Vice President of the 
Northwest region.

LULAC, recognizing the dire 
circumstances endured by these 
families, has taken up their cause, 
vowing to champion their safety and 
well-being. The absence of adequate 
flood control improvements and 
paved roads has rendered these 
families vulnerable to the devastating 
force of flash floods, which have 
damaged their homes and claimed 
lives. LULAC emphasizes the urgency 
for local authorities to promptly 
address this issue and ensure the 
security of these vulnerable families.

Euler Torres, LULAC National Vice 
President of the Far West, highlights 
the plight of the forty migrant families 

in Moapa. “These families live in 
constant danger due to the lack of 
adequate protection against flash 
flooding caused by the absence 
of paved roads and flood control 
improvements. LULAC hears their 
pleas and is committed to acting so 
local authorities address this issue 
promptly and ensure the safety of 
these vulnerable families,” says 
Torres.

Delfina Anchondo, the granddaughter 
of one of the first families in Moapa 
Valley, has been at the forefront of 
this campaign, determined to shed 
light on her community’s plight and 
garner support for their cause. Her 

own residence, perched on a small 
hill adjacent to other homes occupied 
by seniors, has suffered significant 
damage from the floods. The county 
finally fixed a large crack on the 
dirt road leading to her house that 
had long rendered it impassable for 
vehicles.

Anchondo says, “Our 40 families 
have been waiting for years for 
the county to take action, and the 
community has been largely ignored. 
As a result, flooding has become a 
growing danger and threat with every 
heavy storm. Also, at least two deaths 
have happened because ambulances 
could reach us during an emergency 
requiring immediate care.”

Moapa Valley residents, including 
Anchondo and her neighbors, have 
endured the consequences of 
inadequate flood control measures 
for years. Arturo Villezcas, a Moapa 
Valley resident, vividly recounts the 
aftermath of the floods, describing 
how roads transformed into turbulent 
rivers, forcing him to park half a 
mile away from his home downhill. 
Meanwhile, other communities 
may see flooding during 100-year 
storms, which are very few and far 
between; Lytle Ranch has been prone 
to flooding during virtually every 

These families 
live in constant 
danger due to a 
lack of adequate 
protection against 
flash flooding...
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occurrence of severe weather, a very 
different situation.

Anchondo adds, “This is not a new 
issue, and we are tired of no one 
paying attention to our cries for help. 
This is not them doing us a favor. We 
pay taxes, too, for heaven’s sake, 
and we have just as much right as 
our neighboring community to get the 
safe roads and flood controls they 
have received. The only difference is 
that we’re Latino, working families, 
and some elected officials don’t think 
we matter.”

Despite residents’ pleas, Clark 
County commissioners and 
public works personnel have 
been sluggish in addressing the 
issue. While some flood control 
projects have been initiated, more 
comprehensive measures are 
necessary. Commissioner Marilyn 
Kirkpatrick, who represents the 
district encompassing Moapa 
Valley, acknowledges ongoing 
assessments of problem areas 
and the implementation of projects 
as funding permits. Lytle Ranch 
residents challenge Kirkpatrick’s 
claims of the community resisting new 
infrastructure projects and zoning 
changes, which hinder the progress 

of flood mitigation efforts. “Zoning 
and infrastructure needs were never 
presented to us as an issue until 
now,” says Anchondo. “We are still 
waiting for a town hall meeting to 
take place for community-wide input 
by the Lytle ranch families. Also, 
there are several flood projects in our 
community in other, primarily non-
Latino areas right now. They make 
it a zoning and infrastructure issue 
when it’s convenient for the county 
to deflect from our neglect,” says 
Delfina.

The lack of action and funding from 
local and state authorities has left 
Moapa Valley residents in constant 
fear of the next storm. Emergency 
services struggle to reach them 
during crises, and residents find 
themselves cleaning up debris and 
drains without assistance from the 
county. Anchondo expresses her 
frustration, emphasizing that the 
community has endured neglect 
for far too long, with their pleas for 
help being brushed aside. The fact 
that they are hardworking Latino 
families adds another dimension of 
marginalization, as some elected 
officials appear to disregard their 
concerns.

This summer, these forty families 
took action. They contacted LULAC 
national board member Euler Torres, 
who helped them start the first 
LULAC council in the Moapa Valley. 
Delfina says the families finally feel 
like help is on the way. “Being part of 
LULAC allows us to have hope and 
believe that change for the better is 
finally coming. County officials are 
beginning to make statements that 
we will see improvements, something 
long overdue. LULAC empowers us to 
stand up, be part of something bigger 
than just us, and be an organization 
with respect and credibility to get 
action for our small community.

In response to this dire situation, 
the forty families in Moapa Valley 
took matters into their own hands. 
They reached out to Euler Torres, a 
national board member of LULAC, 
who played a pivotal role in assisting 
them in establishing a LULAC council, 
the first of its kind in Moapa Valley. 
Joining forces with LULAC has 
infused them with renewed hope and 
empowerment. Finally, their voices 
are being heard, and county officials 
are beginning to make promises of 
improvement. The scrutiny cast upon 
years of neglect and the efforts of 
LULAC is compelling officials to take 
notice and initiate action.
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The community’s story has gained further recognition, 
with their testimonies before the Environmental Protection 
Agency (EPA) in Chicago and their coverage in the 
Las Vegas Journal Review. Through their collective 
efforts, they are striving to preserve their homes, protect 
their people, and safeguard their way of life in the arid 
landscape of Nevada.

The victory in Moapa Valley is a powerful testament to 
the potential of community mobilization and the important 
role organizations like LULAC play in advocating for 
marginalized communities. While the path ahead may still 
be arduous, the residents of Moapa Valley now possess 
hope, solidarity, and an organization that will continue 
to support them until their voices resound, their safety is 
assured, and their lives are significantly improved. 

“LULAC is going to stick with the Latino families of 
the Moapa Valley,” says Torres. “It’s our duty and 
responsibility to see this through. Wherever there is 
injustice against even one person, one family, or one 
Latino community, it is an injustice being committed 
against all of us. I’m proud of Delfina. She’s already 
making a great LULAC leader in her small community, 
and who knows; she could inspire other young women 
to stand up where they live and defend their street, their 
neighborhood, and their town. This is what LULAC is all 
about. ¡Felicidades to Delfina y que viva el pueblo de 
Moapa Valley!”

“One more update,” adds Anchondo. “I testified in front of 
the Environmental Protection Agency (EPA) on June 27 in 
Chicago on the impact of coal ash on communities. I was 
in attendance with my goddaughter and other families 
invited by Earthjustice. Also, we finally got on the front 
page of the Las Vegas Journal Review with our story, 
and we’re finally waking officials up now that the spotlight 
on their years of neglect is on them. Through these 
efforts, we just got street signs! This action was one of 
our requests to the county for years and will undoubtedly 
help ambulances identify our homes more quickly in an 
emergency. Thanks, LULAC! We’re proud to be part of 
the familia that cares about one another. Keep us in your 
prayers so we can save our homes, our people, and 
our way of life out here in the desert country of Nevada. 
Gracias!”

Wherever there is injustice 
against one person, one family, 
or one Latino community, it is 
an injustice being committed 
against all of us.
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LULAC Steps Up 
Action to Protect 
Latinos in the 
Workplace
Addressing Child Labor 
and Disproportionate 
Workplace Risks

The state of Iowa is proposing rolling back child labor 
laws, sending shockwaves through the community. 
LULAC swiftly condemned this alarming move, vowing 
to protect the rights and well-being of Latino youth and 
undocumented children. “LULAC strongly opposes 
making child labor legal,” said Domingo Garcia, LULAC 
national president. “This movement is essentially 
about filling jobs that adults are unwilling to take or 
supplementing a company’s workforce with cheaper 
labor.” 

LULAC recognized the potential for exploitation, 
excessive workloads, and educational disruption 
that such a bill could bring. As concern grew, LULAC 
expressed deep worry about eliminating restrictions on 
the working hours of 16 and 17-year-olds in restaurants 
serving liquor. This trend of relaxing child labor laws 
has been seen in other states like Ohio, Georgia, 
Minnesota, and Arkansas. Nick Salazar, Iowa LULAC 
state director, said, “This bill was never about job 
training; it was always about preying upon our brown 
and black communities to do low-wage work.”

Joe Henry, Iowa LULAC state political director, 
emphasized the impact on low-wage working families, 
who may feel compelled to allow their children to work in 
dangerous industries like meatpacking and agriculture 
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due to their own financial struggles. Henry warned that 
history would judge the Governor of Iowa, who allowed 
this bill to become law.

The urgent need for strict child labor laws was 
underscored by the U.S. Department of Labor’s 
investigation into the meatpacking industry. Shockingly, 
children as young as 11 were found working through 
the night, handling hazardous chemicals, and suffering 
injuries. Domingo Garcia firmly stated, “Our children 
are not for sale at any price!”

Rafaela Schwan, LULAC’s Chief Operating Officer, 
stressed the organization’s commitment to providing 
educational opportunities and empowering youth to 
pursue successful careers. She explained that LULAC 
sought to harness the intellectual potential of the 
community rather than perpetuate exploitative labor 
practices.

In response to these alarming developments, LULAC 
has taken action. They urged the U.S. Department of 
Labor to intensify monitoring and enforcement efforts 
to safeguard against abuses by private employers. 
Furthermore, LULAC called upon community members 
to report any companies employing children, working 
together to prevent injuries and protect the youth.

This is only the latest development in a troubling trend 
in America’s workplaces. A recent federal report has 
shed light on the disparity faced by Hispanic and Latino 
workers regarding workplace injuries and fatalities. 
Despite representing around 18.7 percent of the U.S. 
population, this demographic group accounted for 21.7 
percent of workplace fatalities, indicating a heightened 
risk for Latino workers. These findings have prompted 
calls for action to enhance worker safety and protection.

The report underscores why LULAC collaborates with 
employers and other stakeholders to address this issue 
and help create safer workplaces nationwide. Recently, 

LULAC entered into a pilot program with Red Wings 
Shoes in Texas and California to increase educational 
events around personal protective equipment (PPE), 
including footwear designed to safeguard them 
in dangerous workplace settings better. Red Wing 
Shoes store personnel share information in English 
and Spanish and provide a personalized 3D foot fitting 
analysis to identify the worker’s individual needs. There 
is no obligation to buy, and the educational benefits will 
help workers learn how to avoid getting injured on the 
job.

LULAC’s involvement on the ground in industry sites 
across the country is happening as the United States 
grapples with labor shortages and immigration reform; 
Latinos emerge as the backbone of the American 
economy. With a projected one in three Americans 
to be of Latino heritage by 2050, their presence and 
contributions are undeniable. Latinos now comprise 
approximately 65 million people, accounting for one 
in every four individuals. In states like California and 
New Mexico, Latinos have even become the majority, 
surpassing the Anglo-Saxon population.

Specific industries that rely heavily on manual labor, 
such as construction, trade, transportation, mining, 
and agricultural production, are hazardous for Latino 
workers. These sectors involve physical demand 
and often expose workers to dangerous conditions, 
increasing their potential risks on the job. Falls, slips, 
or trips were the leading cause of death for Hispanic 
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and Latino workers, further highlighting the need for 
targeted safety measures.

LULAC has also witnessed the increased vulnerability 
of immigrant workers in the United States. While 
immigrants constitute approximately sixteen percent 
of the workforce, they account for twenty-one percent 
of workplace fatalities. This disparity underscores 
immigrant workers’ unique challenges and emphasizes 
the need for tailored support and protection within the 
workplace.

LULAC says initiatives should focus on several key 
areas to address these disparities. Strengthening 
worker rights, ensuring comprehensive training 
programs, implementing effective safety protocols, and 
enhancing access to protective equipment are all vital 

Hispanics are substantially overrepresented 
in several occupational categories compared 
to their overall employment percentage of 18 
percent. These categories include painters and 
paperhangers (59 percent), construction laborers 
(49 percent), maids and housekeeping cleaners 
(48 percent), and landscaping and groundskeeping 
workers (47 percent). These figures demonstrate 
the integral role that Latinos play in industries 
related to construction, maintenance, and 
hospitality. Latinos have a strong presence in the 
construction sector. Approximately 22 percent 
of employed Hispanic men work in construction, 
higher than their White (14 percent), Black (7 
percent), and Asian (4 percent) counterparts. 

While Latinos make substantial contributions 
to the American workforce, it is evident that 
there are areas where equal opportunities need 
improvement. Diversifying industries and promoting 
inclusivity across all sectors will contribute 
to a more equitable labor market, benefiting 
both Latinos and the overall economy. Among 
employed Asian men, 22 percent are engaged in 
professional and business services, surpassing 
the percentages for White men (14 percent), Black 

The Latest Data from the Bureau for Labor Statistics (BLS)

Employment percentage in professional 
and business services

Employment percentage 
of women in the leisure 
and hospitality industry

Employment percentage 
of men in the 
construction industry

12% Hispanic men
22% Asian men
12% Black men
14% White men

13% Hispanic women
9% Asian women
8% Black women
9% White women

22% Hispanic men
4% Asian men
7% Black men
14% White men

12% Hispanic women
16% Asian women
9% Black women
12% White women

men (12 percent), and Hispanic men (12 percent). A 
similar trend is observed among Asian women, with 16 
percent working in professional and business services, 
compared to White women (12 percent), Hispanic 
women (12 percent), and Black women (9 percent). 

While immigrants 
constitute approximately 
sixteen percent of the 
workforce, they account 
for twenty-one percent of 
workplace fatalities.
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Hispanic women, however, are more likely to be 
employed in the leisure and hospitality industry 
(13 percent) than White women (9 percent), Asian 
women (9 percent), and Black women (8 percent).

Education and health services are significant 
industries for employed women across all racial 
and ethnic groups. Black families (40 percent), 
White families (36 percent), Asian families (32 
percent), and Hispanic families (30 percent) have 
a high representation of employed women in these 
sectors.

This demographic growth stems from a combination 
of immigration and high birth rates. Despite anti-
immigrant policies, continuous migration from 
Central and South America has sustained the influx 
of Latinos. Additionally, the Latino community’s 
average birth rate is twice that of their Anglo 
counterparts, with Latinos having an average of 
four children per family. These factors suggest that 
the Latino population will continue to grow in the 
future.

Notably, Latinos often occupy jobs that other 
populations, including African Americans, are 
unwilling to accept. They form an integral pillar of 

the U.S. economy, particularly in sectors like agriculture, 
services, and construction, where undocumented 
Latino workers dominate the labor force. Although 
these workers are paid low wages, their remuneration 
remains higher than they would typically earn in their 
home countries. Their crucial role in driving economic 
growth cannot be overstated.

As the struggle continues, organizations like LULAC 
stand with Latino essential workers, recognizing their 
indispensable contributions to the American economy. 
Their advocacy seeks to highlight the plight of Latino 
workers and propel the nation toward a more inclusive 
and prosperous future.

steps. Employers must prioritize the well-being of their 
workers, actively seeking ways to mitigate risks and 
address hazards specific to their industries.

Latinos play a significant role in the American workforce, 
contributing to various industries and occupations 
across the country. Their employment patterns highlight 
both their representation and areas where improvement 
is needed for equal opportunities.
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In a bold move to protect the rights of Latino immigrants, the League of United 
Latin American Citizens (LULAC) has issued a historic travel advisory, warning 
Latinos about the dangers they may face when traveling to Florida. This action 
by LULAC comes as a response to the recently signed anti-immigrant measures 
by Florida Governor Ron DeSantis, which have sparked outrage and concern 
among immigrant communities.

LULAC, the nation’s oldest and largest Latino civil rights organization, has been 
at the forefront of defending the rights and welfare of Latinos in the United States 
for decades. With their latest move, LULAC aims to shed light on the extensive 
impact of Governor DeSantis’ anti-immigrant policies and protect the Latino 
community from discrimination and mistreatment.

“The warning intended to make people aware of the changes coming up in 
Florida as of July 1, 2023,” says Lydia Medrano, LULAC’s Vice-President for the 
Southeast. “This is an unprecedented persecution of immigrants without proper 
documentation and profiling of immigrants in general. Transporting family, friends, 
coworkers that don’t have proper documentation into Florida is an offense 
punishable with up to 15 years in prison,” Medrano adds.

One of the most troubling aspects of the new law, known as Bill 1718, is its 
potential to profile and target Latinos. Under the new regulations, immigrants 
without proper documentation will face difficulties in various aspects of their lives. 
Medrano says, “About 20 states provide driver licenses regardless of migratory 
status. These driver licenses are invalid in Florida as of July 1, 2023.” This 
restriction on driver’s licenses further adds to the challenges faced by immigrants 
in the state.

Employment opportunities will also become increasingly limited for immigrants 
without proper documentation. Medrano explains, “The immigrants without 
proper documentation will have difficulty finding employment. Employers with 25+ 
employees will have to use E-Verify and risk losing their licenses if they employ 

Florida LULAC Standing 
Strong In the Facing of 
Blowing Winds Against 
Latino Immigrants
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undocumented workers. In addition, if the employer 
doesn’t check eligibility, the employer will be fined $1,000 
per day.” These measures put undocumented workers and 
employers at risk and contribute to a hostile environment 
for immigrants in the job market.

Access to healthcare is another area of concern. While 
patients seeking healthcare cannot be denied treatment 
based on their immigration status, they may still face 
invasive questions. Medrano clarifies, “When seeking 
healthcare, patients will be asked about their immigration 
status, though they can refuse to answer and still receive 
healthcare.” This additional scrutiny creates a sense of 
fear and may deter individuals from seeking necessary 
medical care.

LULAC urges travelers to be cautious and informed when 
considering a visit to Florida under Governor DeSantis’ 
administration. “Travelers need to be aware of the 
persecution and profiling of anyone who looks like an 
immigrant in Florida,” warns Medrano. “This is a reality. 
$12 million has been allocated to relocate undocumented 
immigrants to other states,” she adds.

In response to these concerning developments, LULAC 
is actively exploring legal avenues to challenge Governor 
DeSantis’ anti-immigrant measures. A potential federal 
lawsuit could seek to protect Latino immigrants’ rights and 
halt the harmful policies’ implementation.

The following is the Florida Senate Summary of the 
bill (Chapter 2023-40, L.O.F.) which amends various 

On behalf of our 3 million current, 
retired, and aspiring educators, 
the National Education 
Association is proud to partner 
with the League of United Latin 
American Citizens (LULAC).

By joining together, we can mobilize our 
members to launch our NEA Honesty in 
Education initiative and fight for racial, social 
and economic justice in public education. 
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Florida statutes to address provisions related to individuals in this state who may be unauthorized aliens. 
Specifically, the bill:

•	 Amends the crime of human smuggling to provide that a person commits a third degree felony when he or she 
knowingly and willfully transports into this state an individual whom the person knows or reasonably should know has 
entered the United States in violation of the law and has not been inspected by the Federal Government since his or 
her unlawful entry from another country;

•	 Enhances the crime of human smuggling when smuggling a minor, more than five people, or when the defendant has 
a prior conviction for human smuggling;

•	 Adds the crime of human smuggling to the list of crimes that allow for prosecution under the Florida RICO (Racketeer 
Influenced and Corrupt Organization) Act;

•	 Allows a law enforcement agency to send relevant information obtained pursuant to enforcement of s. 448.095, F.S., 
to a federal immigration agency;

•	 Amends the state’s domestic security statutes to provide the necessary authority for the Florida Department of Law 
Enforcement to coordinate with and provide assistance to the Federal Government in the enforcement of federal 
immigration laws, and responses to immigration enforcement incidents within or affecting Florida;

•	 Beginning July 1, 2023, requires private employers with 25 or more employees to use the E-Verify system for new 
employees (the bill retains the current law requirements for public employers and contractors and subcontractors 
thereof to use the E-Verify system);

•	 Alters the defenses for employers using the I-9 Form or E-Verify system; and, beginning July 1, 2024, amends the 
penalties for an employer’s noncompliance to register and use the E-Verify system, including imposing a daily fine of 
$1,000 and allowing for the suspension of employer licenses after multiple findings of noncompliance;

•	 Creates penalties for employers who knowingly employ unauthorized aliens, effective July 1, 2024, including quarterly 
reporting and the suspension or revocation of employer licenses in certain circumstances;

•	 Creates a third degree felony for an unauthorized alien to knowingly use a false identification document or who 
fraudulently uses an identification document of another person, to obtain employment;

•	 Prohibits a county or municipality from providing funds to any person, entity, or organization for the purpose of issuing 
an identification card or other document to an individual who does not provide proof of lawful presence in the United 
States;

•	 Prohibits a person from operating a motor vehicle if his or her driver’s license is issued by another state which 
exclusively provides such a license to undocumented immigrants who are unable to prove lawful presence in the 
United States when the licenses are issued;

•	 Provides that certain existing exemptions from obtaining a Florida driver license for nonresidents do not apply for 
undocumented immigrants;

•	 Repeals the statute that allows an applicant to the Florida Bar who is an unauthorized immigrant to be admitted to the 
Bar by the Florida Supreme Court if certain conditions are met effective November 1, 2028;

•	 Requires a person who is in the custody of a law enforcement agency and is subject to an immigration detainer to 
submit a DNA sample when he or she is booked into a jail, correctional, or juvenile facility;

•	 Requires any hospital that accepts Medicaid to include a question on its admission or registration forms inquiring 
about whether the patient is a United States citizen, is lawfully present in the United States, or is not lawfully present 
in the United States;

•	 Requires each hospital to provide a quarterly report to the Agency for Health Care Administration, detailing the 
number of emergency department visits or hospital admissions by patients who responded to the above question in 
each category; and

•	 Appropriates a nonrecurring sum of $12 million from the General Revenue Fund to the Division of Emergency 
Management for the 2023-2024 fiscal year for the Unauthorized Alien Transport Program created in ch. 2023-3, L.O.F.

If approved by the Governor, or allowed to become law without the Governor’s signature, these provisions take effect 
July 1, 2023, except where otherwise provided.

Vote: Senate 27-10; House 83-36
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A Final Note from the Editor:

What Moves You to Stay 
Involved in LULAC?

This edition of LULAC News highlights many of the battles LULAC is still engaged 
in every day all across the country. We made the stories longer to give you a 
deeper look and see the facts, reasons, and examples of why the mission of 
LULAC still matters.

My journey as a storyteller is not really work the way others who toil every day in 
the hot sun, through the night, or maybe do both to support themselves and their 
families. They are the real heroes. No, my task is to share their lives with you and 
hopefully help us all feel more connected with each other.

To say it’s a hot summer is an understatement. Yes, our communities in the 
Southwest are dealing with record heat, while the Northeast has been affected by 
smoke from wildfires in Canada. Yet, the political climate is changing too, getting 
worse for millions of Latinos in several states, led by Texas and Florida.

Now, our 2023 LULAC Convention and Expo give all of us, members, corporate 
sponsors, community allies, and other stakeholders, a chance to reconnect, 
discuss, and yes, debate with mutual respect the way forward for the League into 
the 2024 election and all the work being done and yet unfinished.

I have enjoyed meeting many of you while writing the LULAC News Summer 2023 
edition. Others, whom I already know, thank you for always taking my calls, emails, 
and reminders for stories, pictures, and support. I love and respect each and all of 
you, for you are the LULAC familia.

Whatever your heart and soul motivate you to stay involved in LULAC, keep that 
fire burning. This is our watch, our time to stay awake and alert for nuestra gente. 

LULAC is you, and together, we are the League of United Latin American 
Citizens! There is no other member organization that does what we do. May we 
never forget, and may God continue to bless our work.

In Unity,

 
David Cruz 
Editor

davidcruz@lulac.org 
(818) 689-9991
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